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Classis Iakota 
AGENDA 

March 05, 2019, 9:00 A.M. 
Shalom CRC, Sioux Falls, SD 

Pastor Gary Maas, Chair  Rev. Adam Eisenga, Vice-Chair 
 

I. INITIAL BUSINESS 
 A.  Opening Devotions (host church) 
 B.  Presentation of Credentials & Roll Call 
 C.  Signing of the Covenant for Officebearers by first-time delegates 
 D.  Declaration that Classis is constituted. 
 E.  Welcome to delegates and other attendees 
 F.  Adoption of time schedule: 9:00-11:45; lunch; 1:00-3:15; coffee time; 3:30- 
 G.  Appointment of Committees for the Day 
  1. Review of Credentials and Art. 41 
  2. Prayer Concerns 
  3. Tally Committee (provided by host church) 
 
II. OVERTURE AND APPEALS 

A. Overture from First Rock Valley CRC to have Synod place all Resonate missionaries into 

individual Classes for funding, support and care (p. 3) 

B. Overture from Corsica CRC to overture Synod 2019 to not accede to recommendation 20 of 

the Synod Review Task Force. (pp. 3-4) 

C. Two appeals from an individual calling for classis to look into some decisions made by a 

council within our classis (due to the sensitive nature of the appeals, documentation will be 

distributed at the classis meeting and the matter will be handled in executive session)   

III. REQUEST from Trinity CRC, Rock Valley regarding Job Description for Commissioned 
Pastor (pp. 5-6) 

 
IV. STANDING COMMITTEE REPORTS 

A. Stated Clerk (p. 2)  
B. Classical Interim Committee (pp. 7-9) 
C. Classical Home Missions Team (pp.9-10) 
D. Classical Ministerial Leadership Team (p. 11) 
E. Church Visitors  
F. Church Counselors  
G. Regional Pastors  
H. Classical Treasurer 
I. Siouxland Diaconal Conference (pp. 12-13)  
J. Minn-I-Kota Youth (sent out separately)

 
V. ELECTIONS/NOMINATIONS 

A. CMLT Lay member—Mr. L. Bleeker has completed his second term 
B. Election of delegates to Synod 

 Minister delegate—Rev. S. Groothof via rotation 

 Minister alternate; Rev. J. Lee via rotation 

 Elder delegate and Elder alternate 

 Deacon delegate and Deacon alternate 

 Other Office-bearer delegate and Other office-bearer alternate 
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VI. CLASSICAL/REGIONAL REPRESENTATIVES TO SYNODICAL BOARDS 
A. Calvin Theological Seminary 
B. Council of Delegates 
C. Resonate Global Mission (pp. 14-15) 
D. World Renew 

 
VII. COMMITTEES OF THE DAY REPORTS 

A. Art. 41 Committee 
B. Varia  

 
VIII. CLOSING BUSINESS 

A.  Next Regular Meeting: September 17, 2019; Location – TBD 
 B.  Concluding Remarks by Chairperson 

C.  Closing Prayer 
D.  Adjournment 

 
------------------------------------------------------------------------------------------------------------------------- 

 
STATED CLERK REPORT – MARCH 2019 

 

Since the September 2018 meeting of classis, I have handled the following: 
 Written the minutes and a summary of the 9/18/18 classis meeting and distributed them to the 

appropriate groups and individuals, as well as updated our website: www.classisiakota.org 

 Received and responded to a large number of e-mails from individuals and/or churches who 

have a question about an ecclesiastical matter or want to bring a ministry-related matter to the 

attention of our classis 

 Attended the special CIC meeting with the Heartland CIC on 11/26/18 (cf. CIC Report) and was 

involved in correspondence related to that meeting 

 Facilitated the filing of the Biennial Report by Oostra-Bierma Law office to the state of Iowa on 

behalf of classis so as to maintain our status as a non-profit organization 

 Sent out reminders of our 3/5/19 meeting to the councils of our classis and other ministry 

leaders who give reports to classis 

 Gathered together what was necessary for putting together the agenda for the 3/5/19 meeting 

and met with the CIC to discuss and decide on how to proceed with regard to various matters 

 Sent out messages to synodical deputies in our area calling to their attention the need for their 

concurring advice on a matter that has been brought to classis 

 When asked, the reports and requests of ministries associated with Classis Iakota were 

forwarded to the congregations of our classis  
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Overture #1   
 

The council of First Christian Reformed Church of Rock Valley, Iowa, overtures Classis Iakota 
to recommend: that Synod place all Resonate Missionaries into individual Classis’s for funding, 
support and care.  
 
Grounds: 
1. Our denominational missionaries are not called by God to fundraise first and provide 

ministry second. 

2.  Our missionaries have to raise a large majority of their own support prior to going on the 

mission field.   

3. Allowing missionaries to return to local church and Classis support alone would alleviate 

the missionaries need for fundraising entirely as each missionary would be supported fully 

by the churches of the local Classis. 

4. This would provide greater transparency and accountability between churches and 

missionaries and open new possibilities for stronger mutual support.  

5. Lastly this would drastically reduce the travel time and expenses that are currently required 

for going across all of North America. In this way the missionary families could experience 

rest and renewal prior to going back to the mission field.  

6. For those Classis’s that struggle to support one missionary they could be shared with 

another adjoining Classis.  

7. Our goal would be to get more funded missionaries in the field.  

Respectfully submitted,  
Council of First Christian Reformed Church of Rock Valley 
 
 

------------------------------------------------------------------------------------------------------------------------------- 

 
Overture #2: 
 
Background:  

Synod 2016 established the Synod Review Task Force (SRTF) “to research, examine, and 

review the principles, practices, and functions of synod; recommend changes and 

improvements that do not require amendments to the Church Order for implementation; and 

propose any Church Order changes for study and adoption by a subsequent synod” (Agenda 

for Synod 2016, p. 49). It’s clear that much time, work, and thought was put into the 

recommendations brought by the SRTF.  However, Recommendation 20 causes unnecessary 

tension and change to the positions of the CRCNA and current synodical practice.  

Recommendation 20 proposes, “That synod encourage diversity in classical delegations to 

synod, as previously approved by synod, and require each classis to include at least one 

woman or one ethnic minority person in its delegation of one minister, one elder, one deacon, 

and one other officebearer to synod.”  The stated grounds are (a) “This requirement would 

increase the number of ethnic minority and women delegates,” and (b) “This practice would 

eventually eliminate the need for nonvoting advisers.” 
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Overture:  

Corsica CRC overtures Classis Iakota to overture Synod 2019 to not accede to 

recommendation 20 of the Synod Review Task Force.  

 

Grounds:  

1. Classis Iakota and other classes have experienced disagreement regarding 

individual churches having women in office as delegates to classical and synodical 

meetings.  The denomination officially recognizes that there are biblical grounds for 

both the positions to allow women in office as well as to not allow.  To require every 

classis to potentially send at least one woman delegate would create hardship or a 

burden on the consciences of those classes which do not permit women as 

delegates or who are not able to find a woman delegate. 

 

2. Classis Iakota and other classes are made of local congregations that are 

predominantly monocultural.  In many places, this reflects the cultural, racial, and 

ethnic make-up of the communities they are located in.  We are not against diversity 

or striving to reflect the all nations, languages, tribes, and races make-up that we 

believe Christ’s kingdom to include.  We, local congregations and classes, should be 

encouraged to pursue welcoming and including ethnic minorities in our 

congregations, and if qualified and called by God, to include those members in our 

leadership.  However, with a limited number of people from ethnic minorities in our 

churches currently, a “requirement” to have an ethnic minority as part of our 

delegation, particularly if a classis will not send a woman, is an unnecessary burden. 

 

3. The SRTF offers no protocol or option if a classis is unable or unwilling to send 

either a woman or an ethnic minority person.  It’s unclear but assumed, if this is a 

requirement, that classes which are unable or unwilling to send such a delegate, 

then they may only send three delegates rather than four.  The addition of deacon 

delegates has noticeably been a hardship for some classes since their addition, 

resulting in some classes not being able to send a full delegation and thus not 

having an equal voice.  This recommendation would create an unnecessary change 

to synodical practice limiting certain classes. 

 

Submitted by the Council of Corsica CRC 

Rev. Dan De Graff, President 

Elder, Dennis Niewenhuis, Clerk 
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Trinity Christian Reformed Church of Rock Valley  
seeks to call Stan Visser to the office of Commissioned Pastor. 

 
STATEMENT OF NEED FOR COMMISSIONED PASTOR 

Our Lord is bringing transformation to lives to those who are in prison. The gospel is being 
proclaimed, hearts are being changed, and disciples are being formed. With the ministry 
expanding, the need for trained leaders to guide growing disciples is imperative. 
 
Cornerstone CRC, Yankton Federal Prison, and Living Stone Prison are three regional ministry 
sites where we can respond in obedience to our Lord’s calling to make disciples. We believe 
that there is a need for a commissioned pastor to come alongside those who are leading the 
ministries at these institutions. We believe that Stan Visser has the experience to provide 
assistance in the areas of discipleship, spiritual formation, as well as individual and group 
counseling. He also has the experience to facilitate retreats and provide training for spiritual 
formation. 
 
We believe that credentialing Stan Visser as a Commissioned Pastor will be beneficial for his 
role in the prison system. To be recognized by the church will be extremely valuable as he 
interacts with the legal authorities as well as with the prison population. It will also provide a 
means for sharing the message with the church regarding what the Lord is doing and how the 
body can be involved.  

Submitted by the Council of Trinity CRC 
Rev. Dan De Groot, President of council 

Larry Vis, Clerk of council 
November 5, 2018  

 
 

RECOMMENDATION OF COUNCIL 
The Council of Trinity Christian Reformed Church recommends Stan Visser to be ordained as 
a Commissioned Pastor in the Christian Reformed Church. Mr. Visser demonstrates the gifts 
for ministry having served as a teacher, spiritual director, counselor, and volunteer working in 
the prison system for numerous years. We call Stan Visser to serve in the role of 
Commissioned Pastor in the Cornerstone Prison Church and the Living Stone Church.  
 
Yours in Christ, 
The Council of Trinity Christian Reformed Church. 
Done in council on November 5, 2018           
Larry Vis, Clerk of council 
 
 
Job Description for Stan Visser 

 The commissioned pastor would be responsible for sharing the leadership in worship at 

Cornerstone CRC , Yankton Federal Prison, and Living Stone Prison Ministry. Along 

with teaching, the Commissioned Pastor would lead in the celebration of the 

sacraments. 

 The commissioned pastor, Stan Visser, would be responsible for leading in weekly Bible 

studies. 

 The commissioned pastor, Stan Visser, would be responsible for individual discipleship.  
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 Stan Visser would also provide individual and group counseling and spiritual direction 

for the prison population.  

 Stan Visser would also help facilitate the Brothers in Blue weekend retreats and training 

and other types of these events upon demand.  

 Stan Visser would be available to the ministry of Kingdom Boundaries inviting believers 

to a life of comprehensive discipleship. 

 Stan Visser would be available to preach in local congregations as well as recruit 

volunteers to invest time, talents, and resources in prison ministries. 

Accountability 
 Stan Visser would be accountable to Trinity CRC Council. He will meet monthly with 

Rev. Henry Lengkeek to review the ministry as well as deal with spiritual wholeness. He 

will submit quarterly reports on his work to the Trinity Council as well as submit to a 

yearly evaluation of the ministry.  

 Stan Visser would also be accountable to the supervision of Doug DeGroot, 

Cornerstone Church, and Jason Wiersma, Living Stone Ministry.  They will submit 

yearly evaluations of Stan Visser’s work. 

 
Learning Plan for Stan Visser 

1. Review of the yearly denominational ministry report.  

2. Read:“Who We Are and What We Believe” 

3. Read: “Grace Through Every Generation’ 

4. Read: CRC Church Order and supplement 

5. Read: and Review Ecumenical Creeds and Reformed Confessions 

6. Read: Faith Unfolded 

7. Read: “What It means to be Reformed”  

8. Review: “How to Read the Bible for All It’s Worth” 

9. Read Article by Dr. John Rottman on “The four Pages of the Sermon” 

10.  Read Article: Four Factors in Effective Leadership 

11. Read Article: “Introduction: Pastor Pete” from the book Pastor, by Eugene Peterson 

12. Review the Covenant for Office Bearers 

 
 

LETTER OF RECOMMENDATION 
I highly recommend Stan Visser to be ordained to the office of Commissioned Pastor. I have 
observed his spiritual gifts demonstrated in teaching, counseling, discipling, and in spiritual 
direction. He demonstrates humility, faithfulness, a teachable spirit, empathy, and a compelling 
desire to reach people for Christ. He has a strong grasp of the Reformed faith and heritage. He 
is a man of prayer. He has devoted much of his time and ministry to serving in the prison 
system as well as in after care programs.  
 
For these reasons, I sincerely commend Stan Visser for ministry in the Christian Reformed 
Church. 
 
Sincerely, 
Rev. Henry Lengkeek  
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Classis Iakota Interim Committee 
Report for March 2019 Classis Meeting 

 
 

1. Classes Heartland & Iakota Safe Church Team: 
At their combined meeting on November 24, 2018, the Classis Interim Committees of Classes 
Heartland and Iakota approved the development of a combined Safe Church Team. 
(See addendum to this report.) Tara Boer has agreed to serve as the Safe Church Team 
Coordinator. The CIC is nominating John Gorter to serve a 2-year term and is in the process of 
securing a layperson nominee to serve a 3-year term on the team (so they don’t both retire at the 
same time) with the option of renewal for another 3 years. 

2. Siouxland Diaconal Conference (SDC) elders and deacons training event: 
The CIC received SDC’s request for Classes Heartland and Iakota to support an elders and 
deacons training seminar on February 27-28, 2019, with a financial contribution of $750 from the 
classis Continuing Education Fund. 

3. Classis renewal matters: 
3.1 We unfortunately will not have a representative at the Classis Renewal event in Des Moines 

as it conflicts with our spring classis meeting. 

3.2 Synod 2018 received a request to start referring to classes as “regional assemblies.” A team 
has put together a survey that we’ll make available to the classis delegates. 

4. Commissioned pastor request: 
The CIC received a request from Trinity CRC to approve a statement of need for a commissioned 
pastor to serve in/with Cornerstone Prison Church (South Dakota State Penitentiary), Living Stone 
Prison Church (Mike Durfee State Prison), and Yankton Federal Prison. If this statement of need 
is approved, Trinity CRC requests that Stan Visser be examined at our Fall 2019 classis meeting 
to be the commissioned pastor for this position. 

5. Classis meeting preparations: 
5.1 Nominations: 

1. Lynn Bleeker’s term as lay member on CMLT has expired. We have asked the CMLT 
to provide classis with potential new members to put on the ballot. 

2. Stanley Groothof is scheduled to be the minister delegate to Synod 2019 by rotation. 
John Lee is scheduled to be the minister alternate by rotation. We have asked ministers 
to notify the stated clerk if they are unable to attend. We have also asked councils to 
submit names for deacon and elder delegates. 

5.2 Overtures: 
1.   The CIC received an overture from Ms. Judy De Wit. We recommend classis declare it 

out of order because its submission did not follow proper procedure, specifically, it was 
not acted upon by the church council in which the author was a member. 

2. The CIC received and approved for inclusion in the agenda an overture from the First 
CRC of Rock Valley. 

3. The CIC received and approved for inclusion in the agenda an overture from the Corsica 
CRC.  

6. Appeals: 
6.1 Opening comments: 

The CIC discussed the matter of the appeals we received from an individual of a couple of 
decisions made by one of the churches in our classis. We wish to alert classis that we have 
corresponded with both parties extensively via phone and emails. 
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6.2 Investigation into denominational personnel: 
The CIC decided to declare the appellant’s request for Classis Iakota to investigate two 
personnel in the denominational office to be out of order as they are beyond our scope of 
supervision. 

6.3 New accusations: 
After the CIC’s meeting in December 2018, the appellant submitted additional accusations 
against the church, but the CIC chose not to respond to these new allegations at least until 
classis has first settled the appeals that are currently before us. 

6.4 Procedure: 
At the time that this report was submitted for the printed agenda, the CIC was in the midst of 
determining a procedure to use for handling the appeals. 
 

7. Credentials: 
The CIC received from Classis Toronto the ecclesiastical credential for Joel Kok, the new pastor 
at Covenant CRC Sioux Center. Welcome, Joel! 

 
 
Addendum: Classes Heartland & Iakota Safe Church Team 
 
Combined Meeting of Classical Interim Committees from Classes Heartland and Iakota held on 
November 26, 2018 
 
A.  It is moved and supported to propose to our respective classes that Classis Heartland and Classis 

Iakota jointly develop a Safe Church Team. 

B.  It is moved and supported to propose the following mandate for the SCT to Classis Heartland and 
Classis Iakota, to be adopted jointly: 
1.  The Safe Church Team serves in a consultative role for churches in classis who are 

developing (or reviewing/revising) congregational safe church policies. 
2.  The Safe Church Team serves as a resource for churches dealing with allegations of abuse. 
3.  The Safe Church Team serves as a clearing house of best practices and periodic trainings 

for Classis Heartland and Classis Iakota with regard to abuse awareness and prevention.  

D.  It is moved and supported to propose the constitution of an SCT consisting of a coordinator, with 
a clergy member and lay member supplied each from Classis Heartland and Classis Iakota, for a 
total membership of five. 

E.  It is moved and supported to propose that the position of SCT Coordinator be established with an 
annual stipend of $1,500, with Classis Heartland and Classis Iakota each contributing half.  

F.  It is moved and supported to instruct Rev. Bernie Haan to approach Ms. Tara Boer with an offer to 
serve as SCT Coordinator, pending approval of the team and the position by Classis Heartland 
and Classis Iakota. 

SCT Coordinator Job Description: 
Primary expectations include: 
1.  Connect with SCM (Safe Church Ministry) denominational staff 

SCM will offer support to coordinators through coaching calls or visits at least twice per year. 
Coaching calls or visits will include discussion of: 
a.  Resources, from within and outside the CRC for promotion, equipping and training. 
b.  Processes and goals for leading the team forward 
c.  Situations, and/or events affecting the ministry 
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2.  Provide leadership to Heartland-Iakota Safe Church Team 
Meetings, virtual or actual, would ideally occur 2-4 times annually among a team of 4 
individuals drawn equally from Classis Heartland and Iakota. Meeting responsibilities will 
reflect the goal of resourcing both classis with: 
a.  Policy consultation: serve as a consultative role for churches in both classis who are 

developing (or reviewing/revising) congregational safe church policies and curriculum 
b.  Crisis Response: serve as a resource for churches dealing with allegations of abuse 
c.  Training/Education: serve as a clearing house of best practices and periodic (often joint) 

trainings for both classis with regard to abuse awareness and prevention 

3.  Develop a collaborative working relationship with Classis Heartland and Iakota 
The Coordinator seeks a working relationship with both classis, which includes: 
a.  Regular attendance and reporting at classis meetings (at least once annually at each 

classis) 
b.  Regular communication with the stated clerks of classis and other classis functionaries 

as required, particularly when situations of abuse arise. 

Remuneration: $1500/year, paid semi-annually 

 
------------------------------------------------------------------------------------------------------------------------- 

 

 
Classis Iakota Home Missions Team 

Report for Classis – Spring 2019 
 

Since the September Classis meeting, much activity has taken place under the umbrella of the 

Classis Home Missions Committee (CHMC), comprised of Pastors Bob Pollema (Chair), Drew 

Hoekema (Secretary), Matthew Haan and Joel DeBoer, with lay-members Jacklyn 

Nieuwendorp (Inwood), Gord Dyk (Cornerstone) and Piet Koene (Amistad). In the Fall of 2017, 

the Classical Home Missions Committee asked Pastors Matt Haan and Jack Gray to serve on 

a sub-committee dedicated solely to church planting, to explore and initiate the process of 

planting in those places.  They requested one church plant be on the west side of Sioux Falls.  

Since that time, additional members were added, and  this sub-committee is currently Pastors 

Jerry Buwalda, Matt Haan, Jack Gray, Joel De Boer, Cliff Hoekstra, and Drew Hoekema, along 

with Mr. Rick Droog representing Resonate Global Mission. The report of this sub-committee is 

included below.  

 

CHMC met on November 1 in Sioux Falls and decided that the subcommittee would eventually 

complete its work and be dismissed at a later date. Much productive discussion took place 

clarifying the role of CHMC and seeking a direction for moving into the future. The 

subcommittee then joined CHMC to interview Mr. Keith Hoekstra, who they presented to 

CHMC as a candidate to lead the initial steps of our project in West Sioux Falls. He is a 

seminarian at Sioux Falls Seminary, raised in First CRC – Orange City, IA, currently a member 

of an RCA in Sioux Falls. He is going into ministry as a second career and currently earns a 

living at UPS and with his realtor license. After the interview, CHMC decided to establish a 

relationship with him as CHMC Church Planting Intern for West Sioux Falls, with Rev. Cliff 

Hoekstra serving as a mentor to him for the process.   
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Church Plant Sub-Committee Report: 

(submitted by Jack Gray, along with Drew Hoekema)  

 

West Sioux Falls: In West Sioux Falls there are numerous areas where we could plant. The 

aim would be for the church to be self-sustaining, yet small enough to help those who need 

unique care, like prisoners of Cornerstone Prision Church when they are released.  We are in 

contact with Cornerstone as we shape the church.  Though not set in concrete, we have been 

calling this church ‘West Edge’ using the sentence from Psalm 103:12 - “As far as the east is 

from the west, so far has he removed our transgressions from us.”  The goal is to lay the 

foundation for this church plant in 2019 and open in 2020. (See information in the larger CHMC 

report concerning our candidate to lead this church plant).   

 

Chamberlain: In January, part of our group traveled to Chamberlain.  We visited with the 

Chamber of Commerce’s Development Director and then with two current and former CRC 

members who expressed some desire to have a church there. One of them knows the mayor 

well and set up a video conference. There are significant social needs in the community which 

existing churches are not fully addressing.  Our model there is to address those needs and 

have the church grow from the care we provide.   Currently there is a sixty-acre mixed-use 

development going up across from the hospital.  If we could establish a presence there by the 

most economically-stable segment of the economy so we could expect the plant to eventually 

be self-sustaining. We believe the church can thrive in response to our care for the 

community’s social needs, such as, for example, through a Day Care. Being geographically 

close in Platte, Pastor Drew Hoekema has committed to maintaining more regular contact with 

any potential members in Chamberlain and overseeing the possible start of a Bible Study or 

prayer service. Though statistically Chamberlain has around 3,000 residents and is not 

growing rapidly, there is no Reformed presence in the area and a great deal of people 

unreached by any church.    

 

Since three members of this committee (Haan, DeBoer, Hoekema) are members of the Home 

Missions Committee, and since we believe this subcommittee has fulfilled its temporary 

purpose of exploring and initiating church plant projects, we request that the Church Plant 

Committee be dismissed with thanks. 

 

For the future, CHMC will be determining the appropriate course forward for these two plant 

projects, along with the other ministries already taking place in our region. Please be in prayer 

for those on the committee trying to spur a course forward, for good ‘core groups’ to emerge, 

for the harvest laborers God has provided and hopefully will provide, and most of all, for the 

triumph of the gospel and expansion of God’s kingdom to new places and peoples in Eastern 

South Dakota. 

 

Respectfully submitted, 

Drew Hoekema 

CHMC Secretary  
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CMLT Minutes & Classis Report 
January 23, 2019 

 

Members: Mr. Lynn Bleeker, Rev. Dan De Graff (secretary), Rev. Doug De Groot, Mr. Bob Van Ruler 
(treasurer), Rev. Cory Van Sloten (chair), and Mr. Gerald Van Voorst. 
 

I. Old Business 

A. Review of accounts standing: 

1. Rev. Stephen De Wit has completed ten years of service in the CRCNA as of this year and 

his financial award has been forgiven.  

2. With updated accounts standing, we have 12 former students in full-time ministry in the 

CRCNA whose loans are being forgiven at a rate of 10% per year; 2 former students who 

are not in qualifying ministry in the CRCNA and are repaying their loans; 2 former students 

who are not in qualifying ministry in the CRCNA and have not yet begun to repay their loans; 

and 1 student who is temporarily on deferment while continuing education. 
 

II. New Business 

A. Notes on correspondence since last meeting: 

1. Adam Ramirez anticipates completing the MTS program at Calvin Theological Seminary in 

May 2019 and is discerning where the Lord is leading him.  

2. Samuel Lee accepted a provisional call to serve as English Ministry Pastor at Hope CRC in 

Ann Arbor, Michigan and began serving there November 18, 2018. He will be examined by 

Classis Lake Erie on March 2, 2019 and Lord willing, ordained and installed soon after. 

3. Youri Lee received her Master of Divinity from Calvin Theological Seminary in May 2019 but 

is waiting until 2021 to complete the candidacy process while continuing Clinical Pastoral 

Education at St. Luke’s College in Sioux City where she resides with her husband. 

B. Review of funding policy [approved January/March 2018]: (1) Up to 75% of current tuition at 

Calvin Theological Seminary not to exceed 75% of CTS’s current tuition at three years of full-

time residential study. (2) Up to 50% of tuition (50% of CTS’s current tuition) at other 

seminaries, at the discretion of the CMLT, not to exceed 50% of tuition (50% of CTS’s current 

tuition) at three years of full-time residential study.  

C. Approval of funds for 2019-2020 academic year [see chart below]: 

1. Luke Vander Leest ~ requesting $3,500 – $7,500 

Note: CTS’s 2018-2019 MDiv tuition: $484/credit hour ($15,972/year @ 33 credit hours)  

 75% = $11,979 x 3 years = $35,937 

 50% = $7,986 x 3 years = $23,958 

D. Lynn Bleeker will complete his second term on the CMLT in March so we will need a lay person 

replacement. Recommendations from classis congregations?  

E. Next meeting: First CRC, Rock Valley ~ Wednesday, July 10, 2019 ~ 1 p.m. 
 

Student: Degree/Institution/Anticipated 
Graduation/Vocational Goal: 

Recommended 
amount: 

Support to date: 
(through May 2020) 

Luke Vander Leest 
Dordt College 
First CRC, Sioux Falls 

MDiv / Bethel, Calvin, Denver, 
or Sioux Falls / May 2024 
Goal: Minister of the Word 

$3,500 – $7,000  $0 

Total:  $3,500 – $7,000  
($10,500 last year) 

 

 

Respectfully submitted on behalf of the CMLT, 
Rev. Cory Van Sloten 
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CLASSIS IAKOTA REPORT 
Siouxland Diaconal Conference 
Rick Droog – SDC Executive Director 
Tuesday, March 5, 2019 
 
Dear Brothers in Christ: 
 
Thank-you for your continued support of the Siouxland Diaconal Conference! The mission of the 

Siouxland Diaconal Conference is to help lead Christ’s church in the demonstration of love, mercy, 

compassion, justice and stewardship. We hope that through our projects, consulting and educational 

workshops we have helped the congregations of Classis Heartland and Classis Iakota. I am looking 

forward to giving an oral report and having the opportunity to share information about our work with you 

at the Classis Iakota meeting at Shalom CRC in Sioux Falls, SD on March 5. If you have any other 

questions, or if there is a way that the SDC can assist your church, please contact me. The SDC asks 

for your continued prayers for this ministry. This report outlines some of the exciting and interesting 

highlights during the past months, and some of the things we are working on in the next few months. 

 
Leadership Training/Education/Workshops: The SDC continues to receive educational requests and 

we have had the opportunity to have several meetings with deacons and other church leaders from the 

area. The SDC Board is planning to offer a Spring leadership training event for elders and deacons 

since Dordt College is not offering the Day-of-Encouragement this year (in 2019). I have contacted 

Andy Ryskamp, the director of the Diaconal Ministry Initiative of the CRCNA and also Dave Den Haan 

from CRCNA Pastor Church Resources. Both Andy and Dave are very interested in coming out and 

helping us by leading the deacon and elder breakout sessions. The SDC Board has the following 

opportunities scheduled for Wednesday, February 27 and Thursday, February 28:  

 A Pastor Luncheon in Orange City – We have invited the area pastors to a lunch meeting with 
Andy Ryskamp and Dave Den Haan on Wednesday, February 27 from noon – 2 PM at the 
Downtown Grill in Orange City, Iowa.  

 An Elder/Deacon Regional Training Event in Iowa – on Wednesday, February 27, from 7:00 – 
9:00 PM we will be having an elder and deacon training session at the Dordt Ag Stewardship 
Center in Sioux Center, Iowa.  

 A Pastor Luncheon in Rock Valley – We have invited the area pastors to a lunch meeting with 
Andy Ryskamp and Dave Den Haan on Thursday, February 28 from 11 AM – 1 PM at the Cedar 
Rock Grill in Rock Valley, Iowa.  

 A Pastor Dinner in Platte – We have invited the area pastors to a dinner meeting with Andy 
Ryskamp and Dave Den Haan on Thursday, February 28 from 4:30 – 6 PM at the Pizza Ranch 
in Platte, South Dakota.  

 An Elder/Deacon Regional Training Event in South Dakota – on Thursday, February 28, from 
7:00 – 9:00 PM we will be hosting an elder and deacon training session at New Holland CRC in 
New Holland, South Dakota.   

 
CRCNA - Resonate Global Mission: The SDC has a Memorandum-of-Understanding (MOU) with the 

CRCNA Resonate Global Mission for me to serve as a Local Mission Leader in the Central US Region. 

I am participating in monthly Zoom conference calls with the Local Resonate Global Missions Team. 

We discussed what is happening in this region. Our regional team has three main areas of focus which 

include: starting and strengthening churches, developing leaders, and partnering in holistic ministry 

networks. As part of our agreement with RGM, I am currently working with 3 groups: 
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 In Classis Heartland – Meetings with Pastor Scott Van Voorst and the leadership team at 
Friendship Community Church in Sergeant Bluff, Iowa (a church plant re-start). 

 In Classis Iakota – Meetings with the Ad-Hoc Classis Iakota Church Planting Team as they work 
on planting a church on westside of Sioux Falls, South Dakota.  

 In Classis Iakota – Meetings with members of the Classis Home Missions Team as they discuss 
the possibility of planting a church in the Chamberlain, South Dakota area.  

 
Healthy Church Discernment Process (CRCNA): The SDC continues to promote and share 

information about the Heathy Church program for churches that are interested in developing a strategic 

vision or a specific plan for a specific time. The Healthy Church Discernment Process will give you an 

unclouded perspective of where your church is today and then help you energize your congregation by 

involving them in a dynamic conversation about the future of your church... and how you can get there 

together. The process is covered in prayer, with the expectation that God’s guidance will be evident at 

every step along the way. We begin by focusing on… What if you could get a clear look at what is really 

happening in your church? And what if you could use that information to develop a plan for the future - 

a plan that would give every member of your congregation a sense of ownership? The Healthy Church 

process can help congregations discover the work that God has uniquely prepared for them to do. An 

integral piece of this program is the Healthy Church Survey. This is a comprehensive tool that provides 

an accurate reflection of what is happening in your church through focusing on two distinct areas – 

perception and practice. The Healthy Church Survey provides insights into these two key areas, helping 

your entire congregation gain an accurate understanding of the strengths and challenges of your 

church as a whole and as individuals. The desired outcome is to have leadership consensus on 

ministry priorities that are attainable and can be embraced by the congregation. I have had the 

opportunity to coach 19 churches that have completed the Healthy Church Discernment Process. 

 
2018-Financial Support: This past fiscal year (January – December 2018) the SDC had a financial 

support base that included; classical ministry shares of 67% (Classis Iakota – 43% & Classis Heartland 

– 24%), Barnabas Foundation Grant of 13%, CRCNA-Resonate Global Mission Grant of 10%, Healthy 

Church coaching/consulting fees of 9%, and private individual and business donations of 1%.  

 
2019 – SDC Board Members: The following people are currently serving on the SDC board;  

 Rod De Boer (Living Water Community Church in Orange City) - President 

 Alvin Runia (Ocheyedan CRC) – Vice President 

 Dan Kroeze (Faith CRC in Sioux Center) - Secretary 

 Gerald Zwart (Inwood CRC) - Treasurer 

 Pastor Cliff Hoekstra (Rock Rapids CRC) – World Renew Board Member 

 Pastor Gideon Wamala (Calvin CRC in Rock Valley) - Classis Iakota Pastoral Advisor 

 Pastor Mark Klompien (Hawarden CRC) - Classis Heartland Pastoral Advisor 
 
The SDC wants to thank you for your continued prayers and financial support. We would like to have 

the opportunity to share some of the resources and the things that we have learned with you or your 

leadership. Please contact the Siouxland Diaconal Conference at: Rick Droog - PO Box 173 - Orange 

City, IA 51041 - PH: (712) 441-1686 - Email: sdc@orangecitycomm.net.     

 
 

Minn-I-Kota Youth Ministry Report 
(sent to the churches as a separate attachment) 

mailto:sdc@orangecitycomm.net
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Resonate Global Mission Report 
Spring 2019 

 
Holistic Mission Networks 

Imagine a sort of gospel ecosystem, where God is powerfully at wor through a network of 

partners from churches, businesses, community organizations, and leaders, to bring healing to 

a particular community. The Regional Mission Team of the Central US would love to see an 

increasing number of these localized networks that unite to work toward spiritual and social 

transformation in their community. Having said that, there already are a number of these 

across North America and around the world. In that case, what needs to be done is to connect 

churches to partner and participate with what God is doing through the networks. Here are 

some of them…I would like to tour them sometime in 2019 and urge leaders to join me. 

*Urban Ventures, Minneapolis MN               

*Pillars of Promise, Des Moines IA               

*The Bridge, Indianapolis IN                         

*Milwaukee Believes, Milwaukee WI            

*Live!, Oak Park IL 

* Ground Works, Sioux Falls, SD 

* Justice For All, Rock Valley IA 

* Lincoln Leadership Foundation, Lincoln NB 

 

Developing Leaders 

There are several ways that leaders are developed for the church. One is through Leadership 

Development Networks, which remains a solid way to raise leaders for local ministry and new 

ministries. Another way is through the support of campus ministries, where students are given 

leadership opportunities in a local context and then are sent worldwide as church leaders. A 

final way to develop leaders is through coaching. 

 

Leadership Development Networks are operating within each Classis or group of them. Check 

your Classis for more information about them for developing your leaders. 

Our region and classes support the following campus ministries: 

*Korean Campus, Ames IA, Iowa State 

*Areopagus, Ames IA, Iowa State 

*Geneva Forum, Iowa City IA, Univ. of Iowa 

*Geneva Campus Church, Madison WI, Univ. of Wisconsin 

*Agape/Ecclesia, Chicago IL, Loyola University 

*Black Campus Ministry, De Kalb IL, No. IL Univ.and 

*Chicago State/Kennedy-King, Chicago IL 

 

Send me a request for more information on each of these campus ministries. 
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Coaching: 

Coaching is the process, guided by the Holy Spirit, of coming alongside ministry leaders, 

teams, or other groups to help them discern and realize God’s call for their life, ministry, or 

leadership. Who benefits from coaching? 

*pastors 

*church planters 

*campus ministry leaders 

*other ministry leaders 

Interested in coaching? 

Our region partners with a coach training group called Synergy. This excellent training 

resource offers two types of coaching—general and church planter training. The region is 

looking for trained coaches and will help with the cost of the training. 

 

Deeper Journey 

Deeper Journey is a 2 year community of practice, utilizing quarterly retreats from Sunday 

evening to Tuesday noon, to engage in eight spiritual disciplines—community, silence and 

solitude, dwelling in the Word, prayer, self- examination and confession, Sabbath, 

discernment, and developing a rule of life. Participants gather for worship times, large 

community gatherings for teaching, and small group experiences while on retreat and between 

the retreats. Each person is encouraged to develop practices and disciplines that sustain them 

in their walk with God.  

A new cycle of Deeper Journey starts in March 2019. If interested, contact me about a 

brochure. 

 

Starting/Strengthening Churches 

Our team of leaders is ready to assit in starting new ministries and in helping congregations in 

their mission. Here are the names of our team: 

Rick Droog, Orange City IA 

Jeff Heerspink, Lincoln NB 

Dave Katsma, Horicon WI 

Michael Moore, Chicago IL 

Ruth Kelder, Joliet IL 

Peter Kelder, Regional Mission Leader, Central US 

Resonate Global Mission. 

 
 
 
 
 
 
 
 

 
 


